FORT DEARBORN LIFE

Insurance Company”
Chicago, lllinois

Application for Group Insurance

Administrative Offices: Downers Grove, lllinois | Dallas, Texas

& New Application | “To add benefits or change your group insurance program, complete the Group #:
: items in Sections 1 and 2 marked with an *, and Section 3.

O Change

Section 1. APPLICANT INFORMATION Please Type Or Print All Information
*Policyholder (correct legal name) EIN#
Address
City State ZIP
*Phone_( ) *Fax _( )

"Group Contact

*Email Address

Check if applicable: O Partnership
Subsidiaries, Affiliates or Divisions to be covered?
If Yes: Company Name

U Subchapter S Corp.
O Yes

U Sole Proprietorship
0 No

Q Corporation
(If more than one, indicate on separate sheet.)

Address

Will they be billed separately? Q Yes

O No (if separale bills are desired, list address of subsidiaries or affliates on a separate sheel.)

Nature of Business # Years in Business | SIC Code Effective Date 12.01

am

First Anniversary

* Annual Enrollment Period for Contributory Coverages,
if applicable: from / to /

Disability coverage.

FICA TAX/W-2 Information: A FICA Tax/W-2 Agreement must
be completed and attached to this Application for all groups with

Section 2. GENERAL INFORMATION

*Product Choice *Employer will contribute | *Total | *Total Initial Rate
(check all that apply) Eligible | Enrolled | Guarantee
O Group Term Life & AD&D 0 100% QO Other % ___months
O Group Dependent Term Life 0100% QOther_ % __ months
Q Group Short-Term Disability (STD) 0 100% QOther % ______months
QO Group Long-Term Disability 0100% QO Other_ % ___months
0 Supplemental Term Life & AD&D 0 0% QOther % _______months
Q Voluntary Term Life Q0 0% QOOther % ___months
Q Voluntary Term Life & AD&D 0 0% O Other % ___months
O Voluntary Short-Term Disability 50+ (VSTD) 0 0% QOther % ______months
O Vol. Short-Term Disability Income Protection (VSTD) 0 0% QOther % ___months
O Voluntary Long-Term Disability 50+ (VLTD) 0 0% QOther % ______months
O Vol. Long-Term Disability Income Protection (VLTD) 0 0% OOther % __ months
Eligibility Waiting Period for: Premium Payable on the day of each

O All employees O New employees only

O Month

0 None O Quarter

O First of month following completion of days O 12 Month

0 Premium due date following days QOther

O Other

FDL9-516-707 R1/10 | Z6183
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FORT DEARBORN LIFE Application for Group Insurance
Insurance Company®
Chicago, lllinois Administrative Offices: Downers Grove, lllinois | Dallas, Texas

Section 3: AUTHORIZATIONS
The undersigned employer and/or authorized representative hereby 9. The premium rates calculated for the employer are contingent,

request that it be approved for insurance coverage through Fort based upon the accuracy of the eligibility data submitted on
Dearborn Life Insurance Company (FDL). The employer agrees employees and covered dependents to FDL by the employer.
to payment of the required premiums if approved for coverage. Any misstatements on employees' applications or failure to
The undersigned understands, represents to the best of his report new medical information prior to the employees’ effective
knowledge, believes and certifies to: dates may result in a material change to the group’s coverage
1. Comply with all terms and provisions of the Group Contract(s) or premium rate as of the effective date of coverage,
issued, and trust agreements, if applicable, and also accepts 10. The entire application for Group Insurance has been reviewed,
enroliment under the FDL trust policy(ies). if applicable; and all answers contained herein are true and  complete to
2. Make the insurance coverage available to all eligible employees the best of the employer's and/or authorized representative's
and their eligible dependents and to distribute information and knowledge and belief,
documents to enrolled employees as needed, 11. All employees applying for coverage are employees of the
3. Maintain records and furnish FDL or their designated agent(s), employer, receive salary or wages documented on state and/or
any information required in connection with administration of federal payroll reports, and meet all eligibility requirements for
the insurance coverage; coverage,;
4. Provide notice of life insurance conversion rights to eligible 12. Eligibility requirements include (a) working in the United States
employees and eligible dependents; of America for the Policyholder or Employer (b) for at least
5. Pay FDL by the premium due date, the premiums on behalf the number of hours set forth in the Class Descriptions of the
of each employee covered under the confract, to submit proposal and (c) completion of the Eligibility Waiting Period
applications of employees prior to their date of eligibility, to Part-time, seasonal and temporary employees are not eligible.
keep all necessary records regarding membership; 13. The requested coverage is not in effect unless and until this
Further the undersigned agrees that: application is approved by FDL, that approval of coverage shall
6. Claims filed by or on behalf of employees may, at FDL's option, be evidenced by issuing insurance contracts and/or policies to
be suspended if premiums are not received timely; the employer, or other notification that risk has been accepted,
7. The premium deposit does not create temporary or interim and an employee’s coverage is not in effect unless and until
insurance coverage and that receipt and deposit of that payment the employee applies and is approved for coverage by FDL.
does not guarantee issuance of insurance coverage. Rather, The employer agrees that it will not collect any premium from
issuance of insurance coverage is expressly conditioned on employees requiring medical underwriting until notified of the
FDL's determination that the group is an acceptable risk based approval of the employee’s application for coverage.
on their current underwriting practices and procedures. Unless 14. It is understood and agreed that this application shall be made
these conditions are met, there shall be no liability on the part part of the Policy for which application is made. | have relied
of FDL except to refund the payment. The employer will be upon no oral or written representations that contradict item (16)
responsible for returning to individual employees any part of the below.
payment contributed by those employees, 15. STD coverage, if elected, is not in lieu of and does not satisfy
8. In order for FDL to accept or decline this application, all the an employer’s obligation to provide coverage under any state
information requested on this application must be completed. In compulsory disability benefit act or law.

the event the application is not complete, FDL, or its designated
agent(s), is authorized to obtain the necessary information and
to complete that information on this application;

16. Being Actively at Work is a requirement for coverage. If an employee is not Actively at Work on the day his coverage would
otherwise be effective, the effective date of his coverage will be the date of his return to Active Work. If an employee does
not return to Active Work, he will not be covered. The terms “Actively at Work™ and "Active Work" mean that an employee is
performing the normal duties of his occupation, is working the number of hours specified in the Schedule of Benefits section
of the proposal and satisfies any other conditions required by the applicable group Policy.

Authorized Signature Date

Title Licensed Hesident Agent (if required)

Broker Certification: | hereby certify that: (1) | have reviewed the attached employee enroliment forms and group applications
for completeness and accuracy. (2) | am not aware of any health history of any applicant that does not appear on the enrollment
form. (3) | have not completed any of the information contained in the enrollment form except with permission of the applicant
and as noted by my initials on the enroliment form. (4) | have not signed any of the enroliment forms for a group representative
or individual applicant. (5) | have fully explained to the Employer that an employee not actively at work on the policy effective
date or their eligibility date will not be covered until such employee retumns to active work full-time. (6) | have explained that no
premium should be collected from or on behalf of any employee requiring medical underwriting prior to approval of the employee’s
application by the Insurer. (7) | have advised the group that a failure to provide complete and accurate information may result in
a loss of coverage retroactive to the effective date of coverage or a re-rating of the group's premium retroactive to the effective
date of coverage, and that coverage shall not be effective until FDL reviews and approves the application and the group receives
a written notice and contract from FDL. (8) | am licensed in the state of this group for the types of insurance solicited.

Print Name Signature Date
FDL9-516-707 Page 2 of 2 R1/10 | 276183




‘ - ™
pearborn 5% National

Fraud Notices

Administrative Offices: Downers Grove, lllinois | Dallas, Texas

The laws of some states require us to furnish you with the following notice:

FOR APPLICATIONS AND CLAIMS:

Colorado: It is unlawful to knowingly provide false,
incomplete, or misleading facts or information to an
insurance company for the purpose of defrauding or
attempting to defraud the company. Penalties may
include imprisonment, fines, denial of insurance, and
civil damages. Any insurance company or agent of

an insurance company who knowingly provides false,
incomplete, or misleading facts or information to a
policyholder or claimant for the purpose of defrauding or
attempting to defraud the policyholder or claimant with
regard to a settlement or award payable from insurance
proceeds shall be reported to the Colorado division of
insurance within the department of regulatory agencies.

District of Columbia: WARNING: It is a crime to
provide false or misleading information to an insurer

for the purpose of defrauding the insurer or any other
person. Penalties include imprisonment and/or fines. In
addition, an insurer may deny insurance benefits if false
information materially related to a claim was provided by
the applicant.

Florida: Any person who knowingly and with intent to
injure, defraud, or deceive any insurer files a statement
of claim or an application containing any false,
incomplete, or misleading information is guilty of a felony
of the third degree.

Hawaii: For your protection, Hawaii law requires you be
informed that presenting a fraudulent claim for payment
of a loss or benefit is a crime punishable by fines or
imprisonment, or both.

Kentucky: Any person who knowingly and with intent

to defraud any insurance company or other person files
an application for insurance or a statement of claim
containing any materially false information or conceals,
for the purpose of misleading, information concerning any
fact material thereto commits a fraudulent insurance act,
which is a crime.

Louisiana: Any person who knowingly presents a false
or fraudulent claim for payment of a loss or benefit or
knowingly presents false information in an application for
insurance is guilty of a crime and may be subject to fines
and confinement in prison.

Maine & Washington: It is a crime to knowingly
provide false, incomplete, or misleading information to
an insurance company for the purpose of defrauding the
company. Penalties include imprisonment, fines and
denial of insurance benefits.

Maryland: Any person who knowingly and willingly
presents a false or fraudulent claim for payment of a loss
or benefit or who knowingly and willfully presents false
information in an application for insurance is guilty of a
crime and may be subject to fines and confinement in prison.

New Mexico: Any person who knowingly presents a
false or fraudulent claim for payment of a loss or benefit
or knowingly presents false information in an application
for insurance is guilty of a crime and may be subject to
civil fines and criminal penalties.

Ohio: Any person who, with intent to defraud or
knowingly that he is facilitating a fraud against an insurer,
submits an application or files a claim containing a false
or deceptive statement is guilty of insurance fraud.

Oklahoma: Any person who knowingly, with intent to
injure, defraud or deceive any insurer, makes a claim
for the proceeds of an insurance policy containing false,
incomplete or misleading information is guilty of a felony.

Pennsylvania: Any person who knowingly and with
intent to defraud any insurance company or other person
files an application for insurance or statement of claim
containing any materially false information or conceals for
the purpose of misleading, information concerning any
fact material thereto commits a fraudulent insurance act,
which is a crime and subjects such person to criminal
and civil penalties.

Puerto Rico: Any person who knowingly and with the
intention of defrauding presents false information in an
insurance application, or presents, helps, or causes the
presentation of a fraudulent claim for the payment of

a loss or any other benefit, or presents more than one
claim for the same damage or loss, shall incur a felony
and, upon conviction, shall be sanctioned for each
violation with the penalty of a fine of not less than five
thousand dollars($5,000) and not more than ten thousand
dollars ($10,000), or a fixed term of imprisonment for
three (3) years, or both penalties. Should aggravating
circumstances are present, the penalty thus established
may be increased to a maximum of five (5) years,

if extenuating circumstances are present, it may be
reduced to a minimum of two (2) years.

Rhode Island: Any person who knowingly presents a
false or fraudulent claim for payment of a loss or benefit
or knowingly presents false information in an application
for insurance is guilty of a crime and may be subject to
fines and confinement in prison.

Tennessee: |tis a crime to knowingly provide false
incomplete or misleading information to an insurance
company for the purpose of defrauding the company.
Penalties include imprisonment, fines and denial of
insurance benefits

Virginia: It is a crime to knowingly provide false,
incomplete or misleading information to an insurance
company for the purpose of defrauding the company.
Penalties include imprisonment, fines and denial of
insurance benefits.

Products and services marketed under the Dearborn National™ brand and the star logo are underwritten andfor provided by Fort Dearborn Life Insurance Companyid
(Downers Grove, IL) in all states (excluding New York), the District of Columbia, the United States Virgin Islands. the British Virgin Islands and Guam
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pearborn 5% National

Fraud Notices

Administrative Offices: Downers Grove, lllinois | Dallas, Texas

The laws of some states require us to furnish you with the following notice:

FOR CLAIMS ONLY:

Alaska: A person who knowingly and with intent to
injure, defraud, or deceive an insurance company files
a claim containing false, incomplete, or misleading
information may be prosecuted under state law.

Arizona: For your protection, Arizona law
requires the following statement to appear on
this form. Any person who knowingly presents
a false or fraudulent claim for payment of a loss
is subject to criminal and civil penalties.

Arkansas: Any person who knowingly presents a false
or fraudulent claim for payment of a loss or benefit or
knowingly presents false information in an application for
insurance is guilty of a crime and may be subject to fines
and confinement in prison.

California: For your protection California law requires
the following to appear on this form. Any person who
knowingly presents false or fraudulent claim for the
payment of a loss is guilty of a crime and may be subject
to fines and confinement in state prison.

Delaware: Any person who knowingly, and with intent to
injure, defraud or deceive any insurer, files a statement
of claim containing any false, incomplete or misleading
information is guilty of a felony.

Idaho: Any person who knowingly, and with intent
to defraud or deceive any insurance company, files
a statement or claim containing false, incomplete, or
misleading information is guilty of a felony.

Indiana: A person who knowingly and with intent to
defraud an insurer files a statement of claim containing
any false, incomplete, or misleading information commits
a felony.

Minnesota: A person who files a claim with intent to
defraud or helps commit a fraud against an insurer is
guilty of a crime.

New Hampshire: Any person who, with a purpose to
injure, defraud or deceive any insurance company, files
a statement of claim containing any false, incomplete
or misleading information is subject to prosecution and
punishment for insurance fraud, as provided in RSA
638:20.

New Jersey: Any person who knowingly files a
statement of claim containing any false or misleading
information is subject to criminal and civil penalties.

Texas: Any person who knowingly presents a false or
fraudulent claim for the payment of a loss is guilty of a
crime and may be subject to fines and confinement in
state prison.

FOR APPLICATIONS ONLY:

Massachusetts: Any person who knowingly presents a
false or fraudulent claim for payment of a loss or benefit
or knowingly presents false information in an application
for insurance is guilty of a crime and may be subject to
fines and confinement in prison.

New Jersey: Any person who includes any false or
misleading information on an application for an insurance
policy is subject to criminal and civil penalties.

Products and services marketed under the Dearborn National ™ brand and the star logo are underwritten andfor provided by Fort Dearborn Life Insurance Company®
(Downers Grove, IL) in all states (excluding New York). the District of Columbia, the United States Virgin Islands, the British Virgin Islands and Guam
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pearborn 5% National FICA Tax/W-2 Agreement

Administrative Offices: Downers Grove, lllinois | Dallas, Texas

Request Effective with Tax Year:

W-2: FICA Match:
(current or future tax year) (New group - current or future tax year)
(Existing group - future tax year only)
Employer Name: Telephone Number:
Contact Person: ~ Fax Number:
Employer Tax ID Number (EIN): E-mail address

Group Policy Number(s):

This Agreement Applies to: [ ] Short Term Disability Only [1 Long Term Disability Only [] Both STD and LTD

A. W-2 Options for disability income benefits ("sick pay”) - Choose Option 1 or Option 2:
W-2 Option may be selected up to November 15th of the current tax year.

[[] OPTION 1. Insurer prepares W-2 statements for payees and files Federal and State information returns reporting sick pay.

Employer hereby designates Insurer as its agent for the sole purpose of providing W-2 statements with sick pay information
to payees by January 31st of each year, or such other date required by the Internal Revenue Service, and for making
information return filings in accordance with Federal and State requirements regarding income tax, social security and
Medicare tax. Insurer will use its EIN number on each of these forms. Employer is responsible for providing Insurer with

all information necessary for Insurer to file timely and correct statements and returns, including the information necessary to
determine the taxable portion of sick pay. The employee contributions made with after tax dollars will determine what portion
of sick pay, if any, is excludable from employee’s gross income. If Policy terminates, Insurer will continue to provide W-2
statements and make information return filings for sick pay payments on all claims incurred prior to termination of Policy.

NOTE: We will issue W-2's on a continuous basis, until notified differently by the Employer.

[] OPTION 2. Insurer DOES NOT prepare Form W-2 statements for payees and Federal and State information returns
reporting sick pay. If this option is chosen, Insurer will provide Employer by January 15th of each year with the information
required by Federal law for Employer to prepare W-2s for its employees and file Federal and State information returns.

B. Employer FICA Options with respect to Employer’s share of Social Security and Medicare taxes:

FICA Match Option can be selected as of your policy effective date for new groups. If you are an existing group, FICA
Match Option can only be selected as of January 1st of the future tax year.

[] STANDARD. Employer retains responsibility for paying the Employer’s share of Social Security and Medicare
taxes.Insurer will provide Employer with reports containing these amounts on a quarterly basis.

[ OPTION 1. Insurer pays the Employer's share of Social Security and Medicare taxes and deposits the taxes
using the Insurer's EIN. Employer will not be required to reimburse the Insurer for these amounts. Employer
understands that the Employer FICA Match service will result in an increase of premium. If this Option is selected,
the Insurer must prepare W-2 statements. Employer must select Option 1 in Section A.

C. General Sick Pay Reporting Requirements
Employer is responsible for providing Insurer with accurate information, including total wages paid employee during the
calendar year, the last date the employee worked, and the employee contribution percentage of sick pay premium and
whether these contributions were paid with BEFORE or AFTER tax dollars.

Insurer will notify Employer of the payments on which employee taxes were withheld. A weekly report will be sent to the
Employer within the time required for Insurer's deposit of these amounts. Quarterly and Annual reports will also be sent to
the Employer. Insurer will withhold and make timely deposits of employee Social Security and Medicare taxes.

Under no circumstances does Insurer assume any responsibility for Employer's portion of FUTA taxes or any other payroll or
employment related tax, fee, premium or the like, including State disability insurance, State or local occupational tax or any
Workers' Compensation tax which may be applicable to the sick pay.

Insurer agrees to withhold and deposit Federal income tax as required by the IRS or as requested by the employee on
Federal W-4S form.

This Agreement will continue until replaced by a new Agreement, the Policy terminates and/or sick pay payments are
discontinued. This Agreement replaces any prior dated Agreements.

EMPLOYER
Print Name: Signature:

Title: Date:

Products and services marketed under the Dearborn National™ brand and the star logo are underwritten and/or provided by Fort Dearborn Life Insurance Company®™
(Downers Grove, IL) in all states (excluding New York), the District of Columbia, the United Stales Virgin Islands, the British Virgin Islands and Guam.
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